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Priority Setting and Planned Change
In a person’s life, it reaches a point when one has to make significant decisions on matters concerning the kind of career or occupation they would like to pursue. This happened to me when I was about to start my undergraduate studies because I had to choose my career. Ever since I was young, I used to admire everything about health care, and I knew I wanted to do a course related to health. However, after much consultation with my parents and career counselor, I settled for a management course. 
[bookmark: _GoBack]One year into my management course, I was already struggling with my assignments and low motivation.  After much consultation with my parents, I decided to change my course to nursing. A change model that better explains the process I used to change the course is the Lewin’s change model. As indicated by Cummings, Bridgman, and Brown (2016), this model is one of the most effective change models that make it possible for one to understand what is required for a change to occur. This changing concept has three stages of unfreezing, change and freeze (Hussein et al., 2016). In the unfreezing stage which is the preparation stage, I approached my parents and shared with them my struggles with the management course. We examined my performance and agreed that I needed to pursue a career I am passionate about. In the change stage, we decided that I apply for a nursing course. According to Cummings, Bridgman, and Brown (2016), the change stage is where the real transition occurs and it may take time to happen. In the refreezing stage which is where change has been accepted and implemented, my nursing application was approved.
My priorities during the change were to follow my passion of being a nurse, become independent and bring change to my community. I knew nursing was the only course that would help me achieve my dreams. It has been two years since I changed my course. This change was successful because I have been happy being a nursing student, my grades have gone up when compared to the management course, I have learned so much and participated in several programs that involve helping my community.
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